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On Mar. 27, 1930, an Order in Council was passed providing that, except 
in cases where the work of employees was intermittent in character, or the applica
tion of the rule was not deemed to be practicable, or in the public interest, the 
hours of work of any Dominion Government employees who had up to that time 
been required to work more than eight hours daily should be reduced to eight hours 
a day, with a half-holiday on Saturday. 

An Order in Council was adopted on Dec. 31, 1934, rescinding the labour 
conditions previously applied to contracts for the manufacture of various classes of 
government supplies, and substituting other conditions therefor. The provision 
for the payment of wages not less than current rates, or fair and reasonable rates 
if there are no current rates, is retained in the new conditions, but with the added 
proviso that in no event shall the wage rate for male workers 18 years of age and 
over be less than 30 cents an hour, and for female workers 18 years of age and over, 
20 cents an hour. It is also declared that males and females under 18 years of age 
shall be entitled to rates of wages not less than those provided for women and girls 
in the minimum wage scales of the respective provinces, and that, in any cases 
where the provincial minimum wage laws require the payment of higher wages 
than those set out above, such higher rates shall apply in the execution of Dominion 
contract work. 

Labour Gazette.—A monthly publication, known as the Labour Gazette has 
been issued by the Dominion Department of Labour since its establishment 
in 1900. It contains a monthly review of the industrial situation in Canada and 
of the state of employment, including reports of the operations of the Employment 
Service of Canada in the various provinces, also information relative to: labour 
legislation, wage rates and hours of labour, wholesale and retail prices of staple 
commodities in Canada and other countries, labour disputes (including the proceed
ings under the Industrial Disputes Investigation Act), industrial accidents, legal 
decisions affecting labour, industrial training and technical education, proceedings 
under the Combines Investigation Act, and other matters of general or current 
industrial interest. The Labour Gazette is widely distributed throughout Canada, 
and the statistical and other information contained therein is constantly used in 
connection with wages and other issues between employers and workers. A sub
scription charge of 20c. per annum is made for this publication. 

Labour Legislation.—Much attention is devoted to labour legislation. 
Information as to new laws enacted by the Dominion and the provinces is kept 
up to date, while notes or articles regarding their provisions are published in the 
Labour Gazette. Since 1917, the Department has published annual reports con
taining the text of Canadian labour laws enacted during each year, together with 
an introduction summarizing this legislation under subject headings. The first 
of these reports was based on Dominion and provincial labour legislation as existing 
at the end of 1915. Reports on the labour laws enacted in the four succeeding years 
were published in regular order. In 1920 a further consolidation was brought out 
and annual reports supplementary thereto were issued in 1921, 1922, 1923, 1924, 
1925 and 1926. A third consolidated report on labour legislation, containing the 
texts of the Dominion and provincial labour laws up to the end of 1928, was issued 
in 1929. Annual supplements containing labour laws of subsequent years were 
issued in 1930 to 1934, respectively. The Department of Labour has also publish
ed articles dealing with various provincial labour laws, indicating the extent to 
which these have been standardized and the differences which exist. 


